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Nama  : Desi laili Ulfa 
Judul  : Pengaruh Teknologi Artificial Intelligence, e-HRM dan Virtual    
    Recruitment Environment Terhadap Proses Rekrutmen 
 
Penelitian ini adalah penelitian eksplanatori yang membahas masalah 
dampak penerapan teknologi artificial intelligence, virtual recruitment 
environment pada eHRM terhadap proses rekrutmen secara komprehensif dari 
perspekstif para kandidat, tujuan dari penelitian ini untuk menguji pengaruh 
penerapan teknologi artificial intelligence dan virtual recruitment environment 
pada electronic human resource management terhadap proses rekrutmen. dalam 
penilitian ini peneliti menggunakan metode kuantitatif dimana jumlah sampel yang 
digunakan dalam penelitian ini adalah 40 user pekerja yang teleh bekerja pada 
perusahaan minimum 1 tahun dan pernah menggunakan eHRM untuk proses 
rekrutmen, data diperoleh melalui penyebaran kuesioner kepada para responden 
yang terpilih dengan menggunakan metode non-probability sampling jenis 
snowball sampling. Proses pengolahan data dalam penelitian ini menggunakan 
program Smart PLS 3.0 
Hasil analisa penelitian ini menemukan bahwa nilai R2 dari proses 
rekrutmen sebesar R2 = 0,489 yang berarti secara Bersama-sama, artificial 
intelligence, virtual recruitment environment dan eHRM memberikan kontribusi 
sebesar 48,9%. Sedangkan untuk nilai R2 dari eHRM = 0,636, artinya artificial 
intelligence dan virtual recruitment environment memberikan kontribusi sebesar 
63,6%. 
Hasil dari penelitian ini adalah penerapan teknologi artificial intelligence 
dapat membantu proses rekrutmen dan penerapan virtual recruitmen environment 
yang baik akan menghasilkan sistem electronic human resource management yang 
diharapkan dapat memberikan kontribusi sesuai dengan tujuan awal penggunannya. 
 
Kata kunci: artificial intelligence, e-hrm, virtual recruitment environment, proses    















                                            




































Name  : Desi laili Ulfa 
Title : The Influence of Artificial Intelligence, e-HRM and Virtual   
Technology Recruitment Environment Towards Recruitment 
Process 
 
This research is an explanatory study that discusses the impact of artificial 
intelligence technology, virtual recruitment environment in eHRM on the 
recruitment process comprehensively from the perspective of candidates, the 
purpose of this study is to examine the effect of the application of artificial 
intelligence technology and virtual recruitment environment on electronic human 
resource management on recruitment process. In this study researchers used 
quantitative methods where the number of samples used in this study were 40 
workers who had worked at the company for a minimum of 1 year and had used 
eHRM for the recruitment process, data was obtained through distributing 
questionnaires to selected respondents using non-probability methods and snowball 
sampling. The data processing in this study used the Smart PLS 3.0 program. 
The analysis of this study found that the R2 value of the recruitment process 
was R2 = 0.489 which means that together, artificial intelligence, virtual recruitment 
environment and eHRM contributed 48.9%. Meanwhile, the R2 value of eHRM = 
0.636, which means that the artificial intelligence and virtual recruitment 
environment contributed 63.6%. 
 Results of this research found the application of artificial intelligence can 
help the recruitment process and the development of virtual recruitment 
environment in eHRM system can give contribution according to the original 
purpose of its use. 
 
Keywords : artificial intelligence, e-hrm, virtual recruitment environment,  
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